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State and Local Government
H-8 Kansas Public Employees Retirement System’s 
Retirement Plans and History

KPERS Overview—Brief History of State Retirement and 

administers three statewide plans. The largest plan, usually referred 

three tiers that include state, school, and local groups composed of 

certain designated state and local public safety employees. A third 

closed to most new membership on December 31, 2014; certain 
state correctional personnel are eligible for membership. Tier 3 

payments represent a substantial amount of money distributed 



public employee death and long-term disability 

plan. The Legislature has assigned other duties to 

from three state funds: the Kansas Endowment 

member Board of Trustees. Four members are 

the Senate; one member is appointed by the 

the Speaker of the House; two are elected by 
System members; and one member is the State 

Director who administers the agency operations 
for the Board.

and employee contributions. The gap between 

System may be measured by its funded ratio, 
which is the relationship between the promised 

The Legislature enacted KSA 2016 Supp. 74-

of 4.69 percent. The bonds, with interest paid 

31, 2015, which will be used to determine the 

Brief History of KPERS

and whose participating employers chose to 

created in 2007 for state, school, and local public 
employees becoming members on and after July 

to ensure that employees and employers will 

tier was implemented January 1, 2015, for all new 

are described in the last section of this article.

to the general rule. Two more school districts 

school, community college, and state agency 

series of statutory amendments to KSA 2016 Supp. 
74-4910, , that broadened participation 
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Eligibility for KPERS

calculated by a formula based on years of credited 

multiplier to 0.75 percent. In 1968, the prior 

for school employees to be the same as other 

for education employees was set at 1.0 percent 

In 1993, legislation raised the multiplier to 1.75 

members who retired on or after July 1, 1993.

were established: age 65, age 62 with 10 years 

Legislation enacted in 2012, as subsequently 

applied a multiplier of 1.85 percent to Tier 
2 members retiring under early retirement 

normal retirement dates.

Contribution Rates for KPERS

in which both the employee and employer make 
contributions. In 1961, employee contributions 

Tier 2 employee contribution rates were set at 6.0 
percent by statute beginning July 1, 2009. Tier 
1 employee contribution rates increased from 
4.0 to 5.0 percent in 2014, and to 6.0 percent on 
January 1, 2015.

In 1961, initial employer contributions were set at 

year, with future employer contribution rates to be 

an actuary and following statutory guidelines.

In 1970, the employer contribution rate for public 
education employers was set at 5.05 percent 
from January 1, 1971 to June 30, 1972, with 
subsequent employer contribution rates to be 

and accelerated a reduction in the employer 

Actuarially recommended employer contribution 
amounts for the state and school group are 
determined by assessing the unfunded actuarial 

separate amounts to determine one.

During the 1980s, the Legislature capped the 
actuarial contribution rates for employers on 

1988, the Legislature established two employer 
contribution rates, one for the state and schools 



years, with employer contribution rates set at 3.1 
percent for the state and 2.0 percent for the local 

In 1993, legislation introduced the statutory 
budget caps that would limit the amount of annual 

those who retired on and after July 1, 1993, and 

the Legislature anticipated phasing in higher 
employer contributions by originally setting a 0.1 
percent annual cap on budget increases. The 
gap between the statutory rates and the actuarial 

The Legislature reduced the statutory rate for 

years, the contribution rate may increase by 

with the inclusion of the 2015 bond proceeds, the 
statutory rate is projected to equal the actuarial 

calendar year 2028, the funded ratio is estimated 
to reach 80.0 percent, which is the minimum 
ratio for which pension plans are considered by 

UAL is projected to be eliminated in calendar 
year 2035.

contribute at the actuarial rate since 1993 has 
contributed to the long-term funding problem. 

only as to rights which would otherwise accrue 

an employee after such alteration, amendment, 

Supp. 74-4923.

case of increasing the multiplier for all years of 

was not included in the original 1961 legislation.

KPERS Tier 2 and Tier 3 for Certain New 
Members

could join. The employee contribution rate for the 

2014 when it increased from 4.0 to 5.0 percent, 
and in 2015 when it increased from 5.0 percent to 
6.0 percent. The contribution rate remains at 6.0 
percent today.

The Tier 2 for employees hired on or after July 
1, 2009, continued the 1.75 percent multiplier; 
allowed normal retirement at age 65 with 5 years 



and required an employee contribution rate of 6.0 
percent.

Legislation in 2012 established a Tier 3 for 

for certain state correctional personnel. The 

the following plan design components:

 

 

 

for awarding discretionary credits, and 
capped for early years;

 Employee contribution—6.0 percent;
 

for at least 5, but less than 12 years of 

 
 

if employee contributions are not 
withdrawn;

 

employee contributions and interest but 

 Death prior to retirement—5-year 

when eligible;
 Tier 3 early retirement—age 55 with 10 

 Default form of retirement distribution — 
single life with 10-year certain;

 
less than the actuarial assumed 

 
in any percentage or dollar amount up to 

 

 Electronic and written statements—

would be required;
 

change interest credits, employer 
credits, and annuity interest rates. 

mortality rates; 
 

enactments;
 

accordance with a court order;
 If a member becomes disabled while 

with both the employee contribution and 
the employer credit until the earliest 

 

 Employer credits and the guaranteed 
interest crediting are to be reported 
quarterly.



participating employer funding requirements for 

transfers of up to 50.0 percent of the balance from 

Other Recent Revisions

enacted a new working-after-retirement 

For retirees under the age of 62, there is a 180-
day waiting period before returning to work. If the 
retiree is 62 or older, the current 60-day waiting 
period applies. The current prohibition placed 
upon prearrangement for employment continues 

positions for non-school employees are those 
that are not seasonal or temporary and whose 
employment requires at least 1,000 hours of work 

are those that are not seasonal or temporary and 
whose employment requires at least 630 hours 
of work per year or at least 3.5 hours a day for 

Starting on January 1, 2018, all retirees who 
had retired prior to that date in state, local, and 
licensed or unlicensed school positions are not 
subject to an earnings limitation. Employers will 

contribution rate will be equal to 30.0 percent for 

of increase in the annual caps on participating 
employer contributions. The 0.6 percent cap 

UAL of the state and school group reaches an 
80.0 percent funded ratio.

2016 employer contributions to the State-School 
group were delayed. 

employer contributions were reduced by 

via layered 
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For more information, please contact:

Topeka, KS 66612




